
REID STATE TECHNICAL COLLEGE

*'*t
MAIN CAMPUS
P. 0. Box 588

Evergreen, AL 36401
Phone:251-578-1313

Fax: 251-578-5355

ATMORE CAMPUS
501 Pensacola Ave.-Room 220

Atmore, AL 36504
Phone: 251-368-4490

Fax:251-368-0754

E-Mail: rstc@rstc.cc.al.us

APPLICATION FOR ADMISSION AND RE-ADMISSION

INSTRUCTIONS: Read this application thoroughly. PRINT IN INK as you answer all questions on both sides. Then
mail or deliver it to the Office of Admissions on the main campus. All transcripts and other credentials should be on file
prior to enrollment dates.

TESTING: The Placement Test is required for all entering freshmen and transfer students.

REID STATE TECHNICAL COLLEGE operates under the open door admissions policy. Any student who has a
standard high school diploma or possesses the High School Equivalency Certificate (GED) will be admitted. Non-high
school graduates may enroll in some technical programs under "Ability to Benefit" guidelines.

SOCIAL SECURITY NUMBER APPLICATION DATE YOUR MAJOR AT REID STATE

I ± I I I 1 1 1 I
SEMESTER ENROLLMENT BEGINS: D FALL D SPRING SUMMER D DAY * D EVENING

NAME Telephone No. ( )

Current Mailing Address City State Zip Code County

Permanent Mailing Address City State Zip Code County

Name of person to call in case of emergency Emergency Telephone Number

Date of Birth Place of Birth
City State Country if not USA

* Name of last high school attended City State Year of H. S. Graduation Year of GED

Grade completed in high school



List all colleges or technical schools you have attended and give dates of attendance at each. An academic and financial
aid transcript will be required from each institution upon acceptance for admission.

NAME OF COLLEGE CITY STATE

YEARS OF ATTENDANCE

FROM TO

DEGREE

RECEIVED

Have you ever attended any campus of Reid State Technical College? D YES D NO

Indicate campus and year(s) attended: D MAIN - From to_ D ATMORE - From

Are you employed? G YES Q NO Employer's Name Phone_

to

INSERT CORRECT NUMBERS IN THE BOXES BELOW
ENROLLMENT TO BEGIN SEX
YEAR 1 - FEMALE

2 - MALE

SEMESTER
1-FALL 2-SPRING 3-SUMMER

CLASSIFICATION

ETHNIC BACKGROUND
(Required for HEW reports only)

CAMPUS TO ATTEND

1
2
3
4
5

- FRESHMAN
- TRANSFER
- AUDIT
- TRANSIENT
- ACCELERATED

6 - RE-ADMITTED
7 - UNCLASSIFIED

PROGRAM

EDUCATIONAL OBJECTIVE

US CITIZEN or Permanent Resident
1 - AMERICAN INDIAN OR ALASKAN
2 - ASIAN OR PACIFIC ISLANDER
3 - BLACK
4 - HISPANIC
5 - WHITE
6 - OTHER
Non US Citizen or Permanent resident
7 - INTERNATIONAL STUDENT

Country of Citizenship

0 - ATMORE
1 - MAIN

IF NOT A U.S. CITIZEN,
ARE YOU A RESIDENT
ALIEN?

] YES U NO
If yes, please submit a photo
copy of your Resident Alien
Card.

1 - Diploma
2 - Career or Technical Degree (AAT)

3 - Certificate
4 - Training for Business or Industry
5 - Self-Improvement (for college credit)

6 - Self-Improvement (Audit only, non-credit)
7 - Transient Only

(Submit letter from current college)
8 - Other (specify)

SELECTIVE SERVICE: I CERTIFY THAT I COMPLY WITH THE PROVISIONS OF THE UNITED STATES MILITARY
SELECTIVE SERVICE ACT (50 U.S.C. APP 453) BY HAVING REGISTERED WITH THE SELECTIVE SERVICE BOARD,
OR THAT I AM NOT YET 18 YEARS OF AGE AND WILL REGISTER WHEN REQUIRED, OR THAT I AM NOT
REQUIRED BY LAW TO REGISTER.

I hereby affirm that all information given on this application is true and accurate. I understand that withholding or giving
false information may make me ineligible for admission to REID STATE TECHNICAL COLLEGE and is reason for
termination with loss of credits. Personal photos may be used for college marketing purposes.

NON-DISCRIMINATION POLICY

It is the policy of REID STATE TECHNICAL

COLLEGE not to discriminate against any persons

on the basis of sex, disability, race, age, color,

religion, or national or ethnic origin. The college is

in compliance with Section 504 and the American

Disabilities Act (ADA) Regulations.

Signed: Date:
(Applicant's Signature)

Signed:
(Parent or Guardian's Signature if under 18)

Date:

Reid State Technical College is an equal opportunity, equal educational institution.


